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،

  ،،

 

،

“Kindly, note that your employment as Cargo Manager was terminated on September 

2023, following your resignation sent to us on August 25th, 2023, and upon your 

unapproved absence from work after that. 

In the text you’ve sent to our Managing Director on August 25th, 2023, you’ve had 

clearly indicated your intention of not working for us any further and had mentioned 

clearly that you’ll no longer be working with us. Following this text, you’ve never 

showed up for work and had not applied for any kind of leave as per instructions given 
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under Clause 7 of your contract of employment. This action is a clear disciplinary 

violation of not only our company policies, but also of your contract of employment and 

the trust and confidence we had in you as our employee. 

Clause 9.5.2 of your contract of employment stipulates that the Company reserves the 

right to take further disciplinary actions in response to unauthorized absence from 

work and Clause 9.5.5 clearly stipulates that unapproved absence from work for more 

than 3 (three) consecutive days without prior approval from management would be 

considered self-termination. In such circumstances, we believe that the Company 

reserves the right to exercise the power given in Clause 10.1.6 of the contract of 

employment to instantly dismiss such employee without notice…” 
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(procedural fairness)

 

(procedural fairness)

(unfair dismissal)
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